‘MADIBENG = =

> LOCAL MUNICIPALITY

The Madit=ng Lacal Munscipality, wikh ts Head Office in Bris secks 2 compsient and visionary keader to head s administration. Applications are invited from sufabdy qualifeed
cardidatan Tor the pasitan of Misicipal Maragar.

TERM OF APPOINTMENT: A fosd serm voriros! of smooymenl, NOT EXCEEDING ames |5 peor o he ebscion al nast Goonal
MUNICIPAL MANAGER

Remuneration: An al-inclusive remuneration package between R1 530 886,00 (minimum}), R1 783 458.00 [midpoint or
R2 077 720.00 (maximum} per annum as per Government Gazette 45789 of 14 June 2023

The incumbent will be slationed at Madibeng Local Municipality, 53 Van Velden Streat, Brils.

KEY REQUIREMENTS: - B. Degree In Public Administratony Political Scienced Social Sclencel Law or equivalent. A postgracuate
gualification in the relevant field will be an added advantage added advantage, A cerificate in Municipal Finance Managemeant or
Cerlificate Pragramme in Municipal Developmeant {CPMD in line with Minimum requiations on compatency level of 2007, Minimum of
Fiva {5} years relavant exparience at ssnior management level and have praven successful insttutional transfarmation with public or
private saclor; Valid driver's Licenca, Computer Lilaracy.

KNOWLEDGE: Advance knowledge and understanding of relevant policy and legislation; Advanced understanding of institutional
governance systems and performance management; Advance understanding of coundl operations and delegation of powers; Gaod
govemnance; Audit and Risk management establishment and functionality; Budget and finance management,

CORE FOCUS AREAS: Provide strategic leadership io the following functional areas: Financial management, Comporate Suppart
Services, Infrastruciure and Technical Services, Local Econamic Devaelopment, Tourism and Agriculture, Community Services, Homan
Solllement and Planning and Pubdic Salely Floet ard Facility Management

KEY PERFORMANCE AREA: Responsible and accountable for the formation and development of an economical, effective. efficient
and accountable administration; the managemeant of the municipality's administration in accordance with the municipal svstems act
and other legislation apolicable ta the municipality; implamentation of the municipality's integrated development plan, and manitoring
of progress with implementation of the plan; the management of the provision of sendces to the sarvices to tha local community in
a sustaimnable manner; the appaintment af stall olher than thase refarmed 1o in seclion 56 (&) of the municipal systems acl, subject Lo
the Employment Equity Act. 1588 {Act No 55 of 1998); the management, effective utiisation and training of staff, malntenance and
discipline of staff ; the promotion of scund labour relations and compliance by the municipalty with applicable labour legislation; advising
political structures and palitical office bearers of the municipality; managing communication between the municipality's administration
and its political structures and political office bearars; camying cut the decisions of political structures and political office bearars of the
rmunicipality; adminstabon and implarmantation of the municipaliby's by-lenees and olbar legeslation; the excise of any powsrs and tha
performance of any duties delegated by the municipal council, oF sub-delegated by ather delegating autharities of the municipality, 1o
the municipal manager in terms of section 59 of the munizipal systems act; faciltating paricipation oy local community in the affairs
of the municipality; developing and mainiaining a system whereby community satisfaction with municipal sandices is asseasad,; the
implemeantation of national and provinzial legislation applicable fo the municipality and the performance of any function that may ba
assignad by the municipal council. As accounting officar of the municipality tha municipal manager is rasponsible for all incoma and
expandilure of the municipalily; all assels and discharge of all latlities of the municipality; and proper and diligent compliance with the
Muricipal Finance Management Act.

NB: Please note that shorflisted candidates will ha subjected fo qualification venfication, sacurity checking and vetting bafore inferdaws.
All recommended candidate post the interview process will be subjected to competency azsessment. Succassful candidates will ba
raguired o sign an amploymant contract wilh the municipality. The incumbent will alse ba subjeclted Lo sign a separala pedormanca
agreement within 80 days of appeintiment which will also be concluded annually within one (1) month after the beginning of each
financial year

Applications must be submitted on the official application form for senior managers (the form is abtainabla from waew madibeng.
gov.za) and must be accompanied by a comprehensive and typewritten of legible Curriculum Vitae, cerdified copiss of relavant
cerificates, identity documenl, driver's license and a covering letter. All applications for this position must be addressed Lo
the: Director Corporate Support Services, Madibeng Local Municipality, Vacancies: Munieipal Manager, P.O. Box 1086,
Brits, 0250 or hand delivered fo 6th Floor room 621 or €16, Municipal Offices, 53 Van Velden Sireet, Brits. Faxed or
Emailed applications will not be considered. Applications without relevant documents will not be considered. Communication
will ba limited to shortlisted candidates. Applicants from  previously disadvantagped groups are encouraged to aspply.

The appointment will be: made according to Councll's Empleyment Equity Plan, which ensures representation of designated graups in
the Municipality, including thase with disabilities.

Kindly direct any enquiries for this position to the Director Corporate Support Services, 012 218 84019514
during effice hours (08:00 -16:00).

The cloging date for the position iz 03 June 2024 at 16h00
HNB: Council reservas the right to withdraw, amend and for suspend the procass at any fime when necesgal

Clir. Dewglas Malmans: Executive Mayor
Madibeng Local Municipality
CIVIC CENTRE | 53 VAN VELDEN STREET | BRITS
Tal: (012) 312 - $100°200 | Email: customencareif@madibeng.govza




